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Bio / Why you are interested in being on the TPC and what strengths do you bring to it? 
 
In 1979, deeply inspired by the Stephen Gaskin and associates' book Hey Beatnik! This is the Farm Book," I 

dropped out of the Social Work program at Arizona State University and moved to a semi-rural commune near 

Eugene, Oregon, believing I could best create the type of societal change I wanted to see, in the dirt and 

working with my brother Tom, one of the earliest organic farmers in the state.  

During the early 1980s, we not only farmed but participated in the transition of Organically Grown Cooperative 

(OGC) from a non-profit to an agricultural marketing cooperative, at which point I also transitioned, from 

farmer to OGC employee. 

In the 33 years since then, I have worked at OGC as a Field Manager, Warehouser, Production and Promotion 

Coordinator, Buyer, Salesperson, Marketing Director, Vice-President of Sales and Marketing and now, Pioneer 

Emeritus. As well as my roles as an OGC employee, I sat on the Board of Directors for most of 39 years as we 

grew into the largest independently owned organic produce distributor in the United States. 

Beyond my concern for OGC, I have also spent considerable focus and energy building organic trade 

infrastructure at the regional and national level. I was a co-founder of the Sustainable Food Trade Association 

(SFTA), the Organic Produce Wholesalers Coalition (OPWC), and the Organicology Conference, and have sat on 

the Boards of SFTA, Oregon Tilth, Organic Seed Alliance, Oregon Organic Coalition (OOC), Organic Trade 

Association (OTA) and, by Governor’s appointment, Oregon's Center for Applied Agricultural Research. 

My orientation is toward collaboration and synergy, essential tactical approaches for a movement attempting 

to succeed in the global conflict between agro-ecology and agri-business.  

At OGC, after cutting back on my hours and workload over 5 years, I went into semi-retirement in 2018, moving 

into the role of Pioneer Emeritus. In that role I continued to serve on the OGC board, the OTA board, and carry 

out various activities linked to OGC and trade development, including developing content for Organicology and 

Eco-Farm conferences, participating in OOC and OPWC, chairing the OTA’s Community Relations Committee 

(CRC), and being available to OGC’s leadership should they request advice and perspective, and more. 

I recently left the OGC board and see my next step as serving the organization from a TPC seat, for which my 

entire career - as a grower, an OGC employee serving on the line and in middle and upper management, and as 

a board member - has helped prepped me. I have also found considerable benefit in developing my 

understanding of organic trade dynamics by sitting on the CRC, where we monitor trade growth, the 

development of trade sectors and mergers and acquisitions as they impact trade membership.   



Several years ago, while meeting with potential investors, we were asked why it was important that OGC 

maintain its independence, which I have always been adamant about (as several rejected suitors can testify).  

My response was, “it allows us to live dangerously in the face of conventional wisdom,” which I spoke with the 

understanding that there is considerable distance between living dangerously and living recklessly (which I do 

not advise).   

When we state, as we do in our 2018 Benefit Report, that “OGC’s 40-year history is about being a change 

agent” we are lifting a term directly from my studies (and intention) in social work in the late 70’s. My goal in 

moving to a commune in Oregon was to impact culture through agriculture, and the dynamics of systems 

change were on my mind while we created and carried out OGC’s mission. Collaboration, networking, seeking 

synergies have always been critical to our efforts, but so too is the three-step ladder of Leader, Visionary, 

Troublemaker. Trouble for its own sake seldom proves beneficial, but if we are able to occupy all three roles at 

once, then we have become something truly of value. And moving OGC into the Trust brings us much closer to 

assuring that Visionary and Troublemaker remain among our roles, even beyond leadership. The TPC is one of 

the elements of structure and performance critical to ensuring our status, prestige, and mission, and if elected 

it will be my focus to help see to it that we become all that we can be.  

 

Skills and work experiences that I find particularly relevant that I might bring to the Trust Protector 

Committee? 

“Responsible for ensuring the company stays aligned with the purpose of the trust.” I understand why we 

have created the trust, the dangers we faced if we did not, and what OGC can do from within the trust going 

forward. I am also well-positioned to gauge OGC’s role in the trade and movement (I have always recognized 

the existence and interplay of both).   

“Responsible for appointment of the company Board of Governors.” I’ve spent over 30 years on OGC’s 

boards, during which time I have served with numerous growers, staff and community members who brought a 

range of skills, concerns, and ambitions for the organization to the table. I have seen what worked and didn’t 

work, in terms of Board agendas and Board membership. I have also worked with all of OGC’s GMs and CEOs 

(six of them) and interim GMs/CEOs (four of them) as an employee and Board member. I bring perspective to 

the skills and energy we are looking for at a Board level, and an increasing understanding of the talent base 

available to us as I work within the trade at a national level.   

“Modification of Trust Agreement, removal/replacement of the Trustee.” I have lots of experience with 

evaluating the performance of upper management for several organizations and making decisions concerning 

when and how to move forward. I have participated in all of OGC’s restructure and mission statement 

deliberations.   

“Approval of distributions and major decisions that affect Trust assets.” While I have not had primary 

responsibility for OGC’s finances (thank you Edward, Robbie, and Matt), I was always highly engaged in financial 

plans and results as I forecast sales, created the marketing budget, was responsible for managing sales 

(including margin) and growth, supervised a considerable number of our staff and their compensation, and 

participated in M-Team deliberations concerning compensation and benefit policies. I also made the proposal 

to spend a % of our profits supporting our communities, which we have done since moving our structure from a 

grower-owned ag marketing coop to a grower and staff-owned corporation.     

 



 

Anything else for the team to know? 
   
OGC has been an amazing experience to be a part of. It has drawn forward and engaged a large group of 

talented and passionate people to essential work and functioned considerably beyond the borders of a produce 

distributor, as it has supported numerous causes and embraced numerous individuals and organizations in 

order to encourage, inform, educate, organize, support, lead and celebrate. And yet we are probably nearer the 

beginning of the journey than the end. I’m enjoying my “free” time these days – meditating, reading, writing, 

playing music, traveling - but there is so much more to do, and I would love to continue the journey by serving 

on the Trust Protector Committee (if for no other reason than it is a cool name to put after my own). Thank you 

for your consideration.   


